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Relevant experience 
 

• Worked in pension industry since 2003 

• President/Owner of Pencor, Inc. in Jacksonville, FL from 2008 to 2017 
o Sold Pencor, Inc. to EGPS, Inc. in 2018 

• Currently the Chief Compliance Officer for EGPS, Inc. 
o Set company policies and procedures for professional work products 
o Resolve escalated client issues 
o Organize and conduct employee education on regulatory and company issues 

•  “Defined Benefit Expert” for Wolters Kluwer / TAGData from 2016 to Current 
o Answer Defined Benefit questions from TAGData customers 
o 1,774 questions answered to-date 

• JBEA Pretester in 2017 for EA-1 and EA-2L exams 

• Frequent participant on ACOPA Listserv 

• Relevant credentials- 
o Member Society of Pension Actuaries (“MSPA” /  ACOPA) 
o Enrolled Actuary (“EA” /  JBEA) 
o Fellow of Conference of Consulting Actuaries (“FCA” /  Conference of Consulting 

Actuaries) 
o Qualified Pension Administrator (“QPA” /  ASPPA) 
o Qualified 401(k) Administrator (“QKA” /  ASPPA) 

 
 

ACOPA/ASPPA volunteer work 
 

• Upcoming speaker for two sessions at the 2019 ASPPA national conference 

• Contributor and upcoming speaker for local ASPPA Benefits Council 
 
 
 

Aspirations for ACOPA 
The first thing that I will do on the ACOPA Leadership Council is learn as much as I can from the 
officers and other council members. These are individuals who I regard as leaders of our industry.  
I understand the mission of ACOPA and what is to be accomplished, but I do not understand the 
intricacies of running the organization.  Therefore, my first objective will be to learn from the 
current leadership and develop this understanding. 
 
In the long-term, I will work to advance the ACOPA mission by creating a positive, productive 
environment among the leadership.  People should feel comfortable expressing their opinions 
and knowing that they will receive consideration.  It is also important to move things along and 
actually achieve results.  I work in a committee environment on a daily basis, and these skills 
should translate well to ACOPA leadership. 
 



 
Another contribution I will make to ACOPA leadership is my passion for and belief in the 
importance of the pension actuarial profession.  Whether working for the government or in private 
practice, pension actuaries are the stewards of the private retirement system.  This is an 
incredible responsibility.  We need to educate the public, government and other practitioners 
about how the system is supposed to work and keep it relevant.  Many of us also manage the 
organizations that operate the private retirement system and the government agencies that 
enforce the rules of the system.  I believe that it is truly up to us to make the private retirement 
system work.  This attitude will be apparent in all of my actions as an ACOPA leader. 
 
I appreciate being considered for this position on the ACOPA Leadership Council.  Thank you. 
 
 
 
  
 


