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WORKING FOR AMERICA’S RETIREMENT

Estimated Private Sector Active Participants in 401(k) and

Profit Sharing Plans, Distributed by Adjusted Gross Income
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Source: Internal Revenue Service (IRS) Statistics of Income Division (SOI)
Chart 2
Participation Rates by Moderate Income ($30,000-$50,000)
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Source: Employee Benefit Research Institute (2010) estimate using 2008 Panel of SIPP (Covered by an
Employer Plan) and EBRI estimate (Not Covered by an Employer Plan-IRA only).

Chart 3

Estimated Distribution of Federal Tax Expenditures for Defined
Contribution Plans and Federal Income Taxes Paid by Adjusted Gross
Income for 2010
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Chart 4

20/20 analysis on small (less than 100 participant) plans, after employer

behavioral modifications*, by age and salary quartile
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Source: EBRI RSPM, version 110906¢.
* This includes both reduced employer contribuion behavior as well as the plan termination scenario when there is a negative "net
benefit" as a result of the 20/20 constraints, even after adjustments to contribuion levels.

Chart 5

Average Percentage Reductions in 401(k) Account Balances at
Social Security Normal Retirement Age by Permanently Modifying the Exclusion of Employee
Contributions for Retirement Savings Plans From Taxable Income in 2012 and Assuming that
all Plan Sponsors Drop the Plan Match and all Employees Receive a 18 Percent Match from
the Government, by Age and Age-specific Salary Quartiles
Assumes na employee behavioral modifications. Only the difference in employer contributions vs. Government matches

is tracked.
25%

20%

15%

M Lowest income quartile
10% u:2
3

W highest
5%

0%

26-35 36-45 46-55 56-65

Source: Author's calculations based on results from EBRI Retirement Security Projection Model Version 110910c2b 1and responses to the 2011 Retirement Confidence Survey.

NB: This simulation only models the financial impact of the expected reduction in 401(k) contributions for employees who are not automatically enrolled by modifying the exclusion of
employee contributions for retirement savings plans from taxable income and does not attempt to assess behavioral medifications on the part of the eligible non-participants. The simulated
rates of return are the same as in VanDerhei and Copeland (July 2010). This versien of the analysis assumes no job turnover, withdrawals or loan defaults. The full stochastic nature of the
model will be included in a future analysis.

Source: Van der Hei, Jack, Submitted testimony for Senate Finance Committee Hearing on “Tax Reform
Options: Promoting Retirement Security”, September 15, 2011



